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CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 25, D. C. 


1 June 1951 


mmmssw FOB: Mr, Barrett, State 

Mr. Davison, State 
Hr* Crutcher, State 
General Jtegrudar, Defense 
Colonel Danris, Defense 
AdbaHral Stevena , JCS 
Colonel PhLlbin, JCS 
Mr, Prank Wlsasr. CIA 
I CIA 


SUBJECT; Psycho logical Strategy Beard (PSB) 


1* Attached hereto i# the final edition of the pa; firs 
which hare teen cocya^timly jsraparud lay the offlcinlg rcs^c 
sible for working out plans for the Psychological Strate^- 3- 
1 bare node every effort to faithfully reflect the sgraifaLuts 
which ve have reach®?, and have tried to make all the prop >v * 
changes wfclfh In recent days have been submitted. At | 
suggestion an editorial rearrangement of the papere Lac j er 
made which t trust will in jio way damage bhe substantive y-< i t 

S* Uwedlately attached hereto Is a paper entitled 
’'Unofficial Concents and Suggestions of 0;?C Hrafoers of A1 Etc 
CcaBalttee.*' While it is not requested that the gyoujj at ti dz 
time reconsider the papers :Ln the light of these suggaatlona 
It is hoped that those views will be read sad at the apnropria 
time given ccmoidc ration as the Board and ita Staff evolve. 


JfjfcS Q. IS33R 
Assistant Director 
Intelligence Coordination 
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SECRET 


UNOFFICIAL COMMENTS AN D SUOOESTIOMS OF qTOJKraRKRS OF AD HOC COKKPITEE 


Our difficulty with the attachments to the memorandum propose: foi h 
Dulles* signature stems from the treatment of the issue described in tin 
attachments as follows: 

"Under one vie* the Psychological Strategy Board anc its 
Staff would emphasize the function of coordination among exist- 
ing agencies. Under another view the Psychological Strategy 
Board and its Staff would itself systematically plan and direr t 
the psychological strategy of the : cold* war." 

In disagreeing over this issue the majority of the ad hoc group f ei ^ tied 
it might be deferred until after the appointment of the Director. Utto'ni 
we x/ould be perfectly content to have the question deferred until fcne Ei >-,ir 
tor is appointed, we do not believe that this is the action which tne rr -r 
ity has taken. As wf) read the attachments, they require the Staff „o te 
coordinators rather than planners, and we are fearful that the ador .ior c.f 
these terms of reference in their present fom might well jeopardize the 
Directors ability to conceive of his functions a 3 being otherwise.. 

The President's directive indicates that he intended that the *syer.r-\ c 
gical Strategy Board be more than a ooo.’xlinating mechanism. In our view 
the Board is expected to define the objectives which this country tshoula 
seek in the "cold" war situation, to develoo the plans for attaining thf? 
and to coordinate the carrying out of the plans by the responsible persi-- 
ing agencies. Thus, the purpose of his directive is "to authorize ,nd pro- 
vide for the more effective planning, coordination, and conduct, *d>hirs ths 
framework of approved national policies of psychological operation Thf 
Board is responsible r ’for the formulation and promulgation of over* 1 p-jyo-i 
logical objectives, policies, and programs and for the coordination and 
evaluation of the national psychological effort," which is defined s in- 
cluding "all activities (other than overt types of economic warfare en- 
visioned under NSC 59/1 and 10/2." 

The President's directive thus notes in effect that, the veakn*: sea 
in our "cold" war effort are our lack of well-defined national obi*, tivas 
(below the NSC level) and our lack of an overall strategic plan for the 
achievement of these objectives „ We feel t therefore, that the Boer* ami i . 
Staff should concentrate its efforts from the outset in the sat is fa* tion : * 
these requirements and that its organization papers shodd reflect ti is 
priority. 


BiiCRET 
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S ECRET 


Our recommendations to the language in the attachments are •msec 
on this concept of the Board's purpose and on the assumption that the Bos ..ra 
Staff must play a principal part in assisting the Board to accomplish ths/i 
purpose. 

TAB B ^ 

a. We suggest the addition of the following subparagraphs a, b, and c: 

"a. On the basis of existing intelligence, to conduct an intensive 
and continuing investigation of the vulnerabilities of the present 
Soviet regime to attack; 

"b. Propose to the Board the objectives which can be attained sjy the* 
United States in the "cold" war situation through the use of ovurt- 
covert weapons; 

"c, Propose the general lines of action to be followed by x,he Jnitec 
States in the use of 3uch weapons for the attainment of these objec- 
tives; recommend the allocation of operational responsibilities when; 
these are not now established or in such cases where the transfer ei 
responsibility will lie in the national Interest." 

b. Substitute the following for subparagraph g: 

"To investigate the possibilities of developing new and of improving 
present overt-covert weapons and techniques, and to arrange for the 
conduct by responsible departments and agencies of such research ans 
development as is found necessary." 

c. Add new subparagraph: 

"To consult with those Departments and Agencies responsible for the cun 
duct of overt types of economic warfare to the end that US ob.ie tives , 
plans, and policies in this field be consistent with the objectives, 
plans, and policies adopted by PSB." 

d. The first task of the Staff should be that of reviewing the cur-ent 
situation and then of formulating strategic objectives and plans. Ji 
w© do not start with this wa will continue indefinitely on an ad hoc 
approach. This priority should be reflected in the chart of "P x»posni 
Organization - Phase II" by indicating the immediate creation o’ a 


b feCRE f 
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Plans Group and its activation prior to that of the operational 
coordination and programming and evaluation group shown on the 
chart* The Staff Director should have the authority to staff t iis 
group with individuals who are now employed by the Federal Government , 
as well as consultants, and the member departments and agencies shoald 
place a very high priority on assisting the director iwnediatel, to 
obtain the very best talent available.. 

Note (l) authorizes the appointment 0 f deputies to the Board meuber- 
ship. Although this is desirable and although, as stated in the 
note, the departmental responsibilities of such deputies should W 
all means be as broad as the scope of the Board's responsxbilit es, 
it is essential that the Board's business not be turned over fcc the 
deputies. In order to avoid this, we suggest deleting the secorid sen - 
tence of the note and substituting the following: 

"For the purposes of a quorum, at least two of the Board's members 
must be present. In the absence of the Chairman, the Director -dll 
act as chairman." 


VA 3 D 

It is obvious from our previous comments that in our view he 
first task of the Board and its Staff is to set our "cold" war objec- 
tives and develop an initial strategy towards them xvhich will a icosi-shs 
an integrated use of all available "cold" war weapons. Consequ ;ntly . 
we suggest placing x.hase two problems at the top of the Board's agercu 
Since it is likely that the best solutions to other items press rtly cn 
the agenda will be found only after the objectives and general overall 
strategy towards them have been adopted, we also suggest deferr ng 
these other items for the tine being, during which they can be landifii 
as at present, 

Although we feel that the treatment of "psychological stra tegy a si 
the 'cold' war" which appears in the annex is again too heavily weign.ei 
on the propaganda side, we think that the concept of a working group, 
composed as suggested, which would meet outside of Washington during 
the summer, is excellent. We suggest that this group be organised 
early in the summer and be asked to assist the Director and his Staff 
in preparing for the Board the statement of objectives and the arose 
strategy towards them, which we have referred to several times alsewfurs 


St^RET 
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1 June 1951 

MEMORANDUM FOR: THE DIRECTOR OF CENTRAL INTELLIGENCE 

SUBJECT: Psychological Strategy Board (PSB) 


1. Attached are papers which have been prepared interdepart- 
mentally and approved for presentation to the Psychological Strategy 
Board (PSB) by the principal advisers to the members of that Board. 

2. It is our recommendation that you authorize the aistritntic 
of these papers to the members of the PSB with a view to calling a 
first meeting of the Board in the near future. 

3. It is suggested that the agenda for the first meeting of 
the Board might bo as follows: 

a. To consider the proposed interim procedure,' (TAB A). 

b. To approve the proposed functions and organization >f 
the Director and his Staff as an aid to the new Director in 
setting up his organisation (TAB B). 

c. To note the paper (TAB C) prepared by General Magru ter 
regarding his concept of the Board arid the organization chart 
which has been developed to implement this concept. They are 
put forward to suggest the eventual nature of the Board and its 
Staff. It is not endorsed by all the participants and if, as, 
and when it is discussed representatives of the departments 
and agencies should have an opportunity to present their vi ws. 
There is also attached under TAB C a paper submitted by 

Mr. Howland Sargeant of the Department of State commenting on 
General Magruder's paper. 

d. To consider the relationship of the Psychological 
Strategy Board to the National Security Council. 

e. To consider future business of the Board (TAB D). 


ALLEN W. DULLES 
Deputy Director (Plans) 
Central Intelligence Agency 
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W S-E-C-R-E-T ^ TAB A 

INTERIM PROCEDURE 

In order to move ahead with the organization of the PSB the 

chairman, General Walter Bedell Smith, suggested that informal 

meetings be held among the representatives of the participating 

agencies in order to outline the field of work of the Board. Three 

such meetings have been held. The first under the chairmanship of 

General Walter Bedell Smith and the second and third under that of 

Mr. Allen Dulles* . This group was composed as follows: 

Mr. Dulles, CIA (presiding) 

Mr*. Barrett, State (or his representative) 

General Magruder, Defense 
Admiral Stevens, JCS 

This group with the help of staff assistants in each agency has 
developed the set of papers of which this is a part. 

This group is prepared to continue to sit, if desired by the 
Board, to deal with any further preparatory measures that may be 
necessary pending the appointment of a Director and his assumption 
of his duties. 
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FUNCTIONS OF THE DIRECTOR AND STAFF 

In order to give effect to the terms of the President's 
Directive of April A, 1951, the responsibilities of the Director 
and the functions of the Staff, subject to the Board, should be: 

a. to encourage the responsible agencies to produce 
ideas in support of psychological operations which include 
those matters envisaged under the NSC 59 an( l NSC 10 series; 

b* as necessary, to coordinate, expedite, and ensure the 
expansion of the planning and implementing of psychological 
policies and programs; 

c. to initiate and formulate proposals, including pro- 
posals for national psychological strategy , which would be 
referred as appropriate to the Board or directly to the 
responsible operating departments or agencies for develop- 
ment and execution; 

d. to ensure that the psychological policies, objectives 
and programs promulgated by the Board are within the capa- 
bilities of execution of the operating agencies or, if not, to 
recommend to the - Bojazvi that crach' 'special -administrative personnel 
and logistical support as may be required from appropriate 
departments and agencies be made: available; 

e. to make a broad and continuing evaluation of current 
and proposed operations in the light of national plans and to 
recommend improvements to the operating agencies based on this 
review; 

S-E -C-R-E-T 
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ft to assure that in the determination, pronouncement 
and implementation of political, economic and military policies, 
adequate attention is given to their psychological effects 
and to existing psychological programs; 

g. to assure that the programs of psychological operating 
agencies will be furthered by U. S. Government official pronounce- 
ments; 

h. to encourage, receive, and review proposals and research 
bearing on psychological operations from private and official 
sources outside the operating departments and agencies and to 
make these available as appropriate to such agencies; 

i. to provide secretariat services, including: 

(1) preparation of reports as directed by the Board; 

(2) organization of the business of the Board and 

expedition of decisions; 

( 3 ) promulgation of the decisions of the Board; 

j. to assemble such intelligence and such policy and 
operational information as necessary for the performance of 
the above functions; 

k. to examine continually the functions of the Board and 
Staff in order to ensure that the facilities and resources of 
the participating departments and agencies are utilised to the 
maximum extent* 

(A proposed chart of organization for fulfillment of 
these functions is attached hereto.) 


- 2 - 
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3-E-C-R-E-T TAB C 

CONCEPT OF THE ORGANIZATION TO PROVIDE 
DYNAMIC PSYCHOLOGICAL OPERATIONS 
IN THE COLD WAR 

The attached paper and organization chart has teen prepared 
by General Magruder and presents a concept toward which the Board 
and its Staff might evolve. No new functions as such are envisaged 
but it is based on a much broader interpretation of the agreed 
functions. While agreeing that "the Board shall utilize to the 
maximum extent the facilities and resources of the participating 
departments and agencies," the group disagreed on what constituted 
the "maximum extent." Under the view expressed in TAB B the PSB 
and its Staff would emphasize the function of coordination among 
existing agencies. Under the concept in the attached the PSB 
and its Staff would itself systematically program and control the 
psychological strategy of the Cold War. This involves a much 
larger independent planning role and much more contact with the 
detailed operations of the agencies than could be unanimously 
endorsed by the representatives. 

Also included under this TAB arc; comments on General Magruder'.'. 
paper submitted by Mr. Howland Sargeant of the State Department. 
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PLEASE INSERT YOUR COPY 
OF GENERAL MAGRUDER'S PAPER, 
"PSB " , 21 MAY 1951 (REV. ) 
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COMMENTS OF MR. ROWLAND SAR^™ ™ 
PSYCHOLOGICAir^ PgRATIONS IN THE rniTHTE# 1 


designed to helpful in ^68^11 ° f General Mfcgrude; 

Strategy Board. While most of thn siune nt of the new Psychologic; 
with which I would heermy aLf f ln paper ara 

I would take exception. These CJ ff, ...f a few P° lllts to .hie • 
degree rather than of kind but f feren ^ es are mainly matters of 
them. " ***** but dt m& y be useful to try and express 

ful ope^tion°of n fhf SaS:' eS 56610 t0 t0 be basic to the stcce fP 

and off ices^ 1 responsible 6 ? or^eta^ed^nla 3 ^ C6e< ^ ^ aS personaal 
perform their functions with greater SHr^ 8 ^ j“ pleiEen tatI>n 
impose a large super-structm-f ™ f 2 greater efficiency. n 0 
of their functions L vj£e "! in 1°V ^ and to remove ma. ly 
new requirements for coordination Eta 1 bcll <-ve, introiuce 

serious blow to the morale S p“s«s ncT,™ ac «y lties ’ deal a 
operations, and in the end resulfS dC f f? Se<l ln Poycholog: cal 
increasing the efficiency of th.i 1 diminishing rather than 

PSB staff can result e?tter iTllltu Actlvlties of the nee. 
echelons or in inspiring th P m + t if ling the initiative of love? 

Should be made to see that the laS rLulT^acUeyelr 

need Sfits^teS ca° e ???f? g ' the prlncl P'l 

lating very broad government -wide nnn -t U fil1 is th,at of f°rnu- 
as are presently beyond the competence'of ^ esp ? claU J'' such Policies 
agency, The application of these poUciLT Sln£le cle I> art «‘-nt or 
situations should be entrusted to LffL con crete operating 
should be noted that the tencenev < h individual agencies, it 
is to secure the services of carZ ? f any admin i st native structures 
them with details to ^ a degrefttat^f 8 the " tP 

more than a very few minute 0 of +h»-t +4 l ' y arc to devo*t » 

This is especially true S ^he f^ t b ° the largor Picture. 

To over-simplify the matter it miffht°h PSy ?J obo S ical operations, 
attention is often given coikarat^ b , said that ffi orc exhaustive 
to broad questions of major Lportanco matters of detail t nan 

utmost importance that the sSiffn?^’ Consequently, it is of 
himself should not be overloaded ^7 ® oard an d the Director 

tion or implementation. This is one ,-,777 led ma ' fc " ter0 °f administra - 
keeping the staff smad and whoever pL^ prl “ 1 *« 1 for 

delegation of functions to existing agents! tor 


S-E-C-R-E -T 
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3 . The number of individuals in the United Staten who 
are competent to serve on the staff of the new Board is verv small 
indeed, A few might be obtained from outside the government', but 
the majority of them are already occupied in existing agencies. Cl’ 
we strip these agencies of their most highly-qualified policy person* 
we will have lost more than we have gained since, as noted in on 
above, the ultimate success or failure of our psychological opera- 
tions will depend most of all upon the efficiency of the individual 
agencies. 




There are several points at which General Magruder's paper mr,;, 
conflict with these principles, although it is possible that the 
apparent conflict rests in the manner in which certain passages 
are interpreted. The following comments are offered by way of 
example: 

In paragraph 19 on page 6 it is stated that the staff should 
be responsible under the Director for the formulation and pr mul -ra- 
tion in practical operating terms of coordinated world-wide end 
regional psychological policies, objectives and programs. II is 
further stated that this function cannot be delegated to ope -at i i ? 
agencies. It is my feeling that the staff should in fact delegate 
most of the preliminary work in this connection to operating agencj 
and should itself be responsible only for the final formulation uni 
promulgation. Furthermore, this formulation should nob attempt to 
be In "operating" terms If this means that the needs of each medlar 
must be spelled out, nor should it be in "regional" terras if this 
means that detailed consideration should be given to the dif erin-j 
requirements of each country. The implementation of policy by 
various communications media and the requirements of specific 
regions could more efficiently be spelled out in detail by erpe-rv; 
in the existing agencies. 

In paragraph 19c, also on page 6, it is said that the staff 
should make a continuous evaluation of the results of operations 
with a view to making prompt adjustments in the programs wher, 
necessary. My objection may be merely a matter of wording, tut J 
feel that the words "make a prompt adjustment" implies a degree of 
involvement in operations which was not contemplated by the 
Presidential directive. Perhaps it would be adequate to say inert Iv 
that the staff should recommend such adjustments to the opera tint 
agencies. 

Paragraph 20 on page 6 expresses the fear that if the Director 
and staff give themselves up to pondering and planning, we would 
have succeeded only in establishing another Ivory Tower. Herein, 


- 2 - 
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I believe, there is a difference only in emphasis, but I believe 
that this wording might obscure the fact that at the present time 
our detailed planning is often far in advance of our long-term 
planning. Would it not be bettar to encourage the Director and 
staff to "ponder and plan" as long as this cerebration is harnessed 
to the realities of operations. As stated above, we have not given 
our most qualified thinkers an opportunity to think. Let us insure 
that some of them at least have an opportunity to do so in th-= staff 
of PSB. 

Paragraph 21 on page 6 suggests that the staff should include 
certain regional and functional chiefs who are outstanding experts 
in their respective geographical and functional areas. Certainly 
i* is to be hoped that personnel can be found for PSB who will have 
certain regional or functional qualifications, but PSB should not 
try to compete with the operating agencies when it comes to regional 
or functional experts. Instead, PSB policy experts should plan to 
reiy principally on the regional and functional specialists in the 
various agencies. 

Paragraphs 23 and 2b suggest the creation of a "strategy 
group." It is my feeling that the entire senior staff of the 
PSB .should be considered such a strategy group and that to create 
a special organization so entitled within the PSB staff would imply 
that the rest of the PSB staff would be concerned with details which 
might more appropriately be left to the operating agencies. 

In general, my feeling is that the PSB should strive to 
conduct its business with as sroall a staff as possible and should 
attempt to perform only such substantive tasks as are in addition 
to those now being performed in the operating departments and 
agencies. It may be that this conception is not far removed from 
that expressed in General Magruder ' s paper, but that paper may also 
be interpreted as advocating a large staff which would to a large 
extent duplicate or supplant certain functions of existing agencifs. 
These comments, therefore, are intended only to highlight the dif- 
fering interpretations which are possible and to assist in their 
resolution. 


- 3 - 
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PROBLEMS FOR CONSIDERATION 


1. The attached list contains substantive problems 
which it is suggested the Board should consider. Although 
work is already going forward to some extent on all these 
items, the amount of progress varies considerably. It is 
recommended that the Board select the most important and 
urgent ones and direct their staffs to expedite the pre- 
paration of papers for PSB consideration. 


S-E-C-R-E-T 
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I, Substantive Problems 

A, Suggestions for Priority Attention 

1* The defection of Communist China from the USSR 

2. Psychological strategy to be followed on the- death 
of Stalin 


3. A strategic psychological plan for| jand measures 

for immediate application 

if. Psychological policies on public statements with 
regal'd to the Atomic Bomb 

5, Subversion, demoralization and defection of Soviet 

troops in East Germany 

B . Other Items 

6, A psychological plan for 

7, National policy measures designed to increase 

desired defections (both in and outside combat 
areas ) 

8, Psychological strategy with regard to the universal 

desire for Peace: 

a, desirability of a disarmament proposal 

b. countering Soviet 1951 Peace Campaign 

9, Implementation of Project | | report 

II, Long-Tern Projects (See attachment) 

1. Psychological strategy in the Cold War 

2. Psychological measures to insure that constructivt 

relationships can be maintained and developed 
among the United States and the governments and 
peoples of nations, as in NATO, whose cooperation 
is essential to the national security, 

3. Campaign to improve the personnel situation in 

psychological operations 


25X1 


25X1 


25X1 
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, t-. Survey of policy planning and research in the field 
of psychological operations 

5. Survey of activities evaluating the effectiveness of 
psychological operations 

III. Administrative 


1. National psychological warfare and special operations 

personnel control and allocation 

2. Measures to refine operational psychological warfare 

techniques 

3. Cover and deception in current national psychological 

warfare toward USSR (e.g. the utilization of atrach* 
correspondents and agents) 
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SUGGESTED INITIAL PROJECTS FOR PSB 

X. Psychological Strategy in the Cold War 

Many individuals working in the field of psychological opera- 
tions in the Cold War have felt the absence of a "grand -strategy" -- 
a set of objectives toward the attainment of which all efforts car* 
be directed. One cannot be so sanguine as to hope that such a 
strategy can be clearly outlined by any one agency or in a short 
period of time. Furthermore, it is a matter which clearly goes 
far beyond the competence of psychological operations specialists , 
These difficulties, however, do not excuse psychological operations 
planners from making what contribution they can toward the (i rand 
strategy, and the establishment of a Psychological Strategy Board 
gives them a better opportunity of doing so than they have ted 
heretofore. It is believed, therefore, that one of the first tasks 
of the new board should be to set in motion a major effort to formu- 
late a broad, worldwide psychological strategy for the Cold War. 

A suggested procedure for accomplishing this is as follows. 

1. Appointment of a working group composed of the nation’s 
very best brains from both inside and outside the govern- 
ment in the field of psychological operations and making 
provision to see that they have facilities for concentrate! 
work. The group should also include experts in political 
and military strategy. It is felt that the prestige o 
the Board will be such that it can command the services 
of individuals who would not ordinarily be available 
to work personally on such a project. 
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2. A working place outside Washington should be designated 
for meetings. It has been noted in previous similar cases 
that it is much simpler to enable top quality men to work 
on problems of this sort personally (rather than deleg at irf 
them to subordinates) if they can be insulated from the 
pressure of routine duties. This insulation procedure is 
commonly adopted by such agencies as Brookings and RAJ- 1) 
with a considerable measure of success. 

3. The group should be asked to work on such very broad 
problems as the following: 

a. What psychological and other measures can be taken to 
restrain Soviet aggression? 

b. What psychological and other measures can be taker, to 
strengthen our allies and potential allies? 

c. How may the best statement of U. S. ideology be 
arrived at? 

d. How can our Cold War aims be defined? 

4. The following measures should be taken in preparation for 
this working group: 

a. Make necessary arrangements for meeting place, 
secretarial help, security, etc. 


- 2 - 
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b. Prepare briefing papers. (For example, an analysis of 
NSC papers and Presidential statements having a bearing 
on psychological operations.) 

c. Arrange for oral briefings by governmental experts, as 
needed. 

5. The full group should be asked to meet for a three or four 
day period at the beginning of the summer and for a three or 
four day period toward the end of the summer* In between th 
two full meetings sub-groups should be asked to work on 
specific phases of the overall problem. 

6. It should be emphasized that this is not to be viewed as an 
effort to work out a national policy binding on all agencies 
It is rather an attempt to answer two questions: 

a. From the point of view of psychological operations, chat 
should our national policy be? 

b. How may existing national policy be exploited mere 
effectively through psychological operations? 

II. A Long-Term Campaign to Improve the Personnel Situation in 

Psychological Operations 

This campaign might be divided into two parts: (1) an efforu to 

improve and coordinate training programs, and (2) an effort to induce 
superior personnel who already have the available qualifications to 
enter government service in the field of psychological operations. A 
considerable amount of basic work on the first part has already been 
accomplished, but coordination is still lacking. An approach to the 
second part might be as follows: 
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(1) Ascertain through interviews with leading experts cutside- 
the government what their principal objections to entering 
government service are. 

(2) Work out, with all agencies affected, a long-term publicity 
program designed to attract first-rate personnel. 

(3) Approach key members cf Congress with a view to obtaining 
their support in this campaign. 

Ill, Policy Planning and Research Survey 

This survey, which would be undertaken primarily by the temporary 
PSB with outside advice solicited, as needed , should attempt to answt r 
the following questions: 

1. What policy planning for the cold war and hot war in the 
field of psychological operations is currently going on? 

2. What basic research for psychological operations in the cold 
war and hot war is currently going on? 

3. What additional planning and research is needed, and what 
agencies should undertake it? 

IV. Survey of Evaluation Activities 

This survey should be undertaken along the same lines as the 

above . 
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